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Overview

* New Data:

* Experiences of Discrimination
* Healthcare Experiences

* Intersectional Experience and HIV/STls
* Access to HIV/STI Testing and PrEP

e Other Sources of Data

tinyurl.com/WApridereport



New Data on Trans People in WA State

New Data on Health Care Access & Combined Five Public Health Data
Social Determinants of Health Sources from Public Health—Seattle
(981 Trans Participants) & King County that collected data
— between 2019-2021
2021 PRIDE SURVEY REPORT (1649 Trans Participants)

Social Determinants of Health and Barriers o Health Care
for LGBTQ+ People in Washington State

Public Health

Seattle & King County

tinyurl.com/WApridereport Preliminary Results Presented at AIDS 2022
dianatordoff.com/aids-2022-posters-symposia/



Experiences of Discrimination in WA

Discrimination Due to Transgender or Non-binary Identity or

. Ever

Past Year

51%

Gender Expression/Appearance

29.1%
10.5%
5.4% 6.6%
Workplace Workplace Public Accommodation Violence/Harassment
Discrimination Microaggression denied equal treatment or Been hit, physically attacked,
Fired, denied a job or (e.g. overlooked, avoided, service in a place of sexually assaulted,
promotion, or received left out of conversations, business, government threatened with violence,
a negative evaluation emails, meetings; treated agency, or public place (e.g. verbally insulted/abused.

disrespectfully or as inferior;
had your ideas or opinions
minimized/ignored)

2021 Pride Survey Report, tinyurl.com/WApridereport

a restaurant, hotel, public
transportation)



Experiences of Discrimination in WA

Self-Report Reasons for Experiencing Discrimination

Workplace Discrimination

Workplace Microaggression

Public Accommodation

Violence/Harassment

49%

19%
17%

10%

.Sexua.| Re'li'gior']/ Race/ Weight/BMI Language(s) Income Gender Disability Being Trans Being Age
Orientation  Spirituality Ethnicity or Height Spoken expression/ & Non-binary 2 Women
appearance

2021 Pride Survey Report, tinyurl.com/WApridereport



Experiences of Discrimination in WA

Self-Report Reasons for Experiencing Discrimination

Workplace Discrimination
Workplace Microaggression
Public Accommodation

Violence/Harassment

10%

49%

9%

17%

Sexual
Orientation

Religion/
Spirituality

Race/
Ethnicity

Weight/BMI Language(s)
or Height Spoken

2021 Pride Survey Report, tinyurl.com/WApridereport

Income

Gender
expression/
appearance

Disability

Being Trans
& Non-binary

Being
a Women

Age



Experiences of Discrimination in WA

Self-Report Reasons for Experiencing Discrimination

Workplace Discrimination

Workplace Microaggression

Public Accommodation

Violence/Harassment

17%

10%

2% 2% 2% )
.Sexua.| Re'li'gior']/ Race/ Weight/BMI|Language(s) Income Gender Disability |Being Trans Being Age
Orientation | Spirituality Ethnicity | or Height Spoken expression & Non-binary a Women
appearanc

2021 Pride Survey Report, tinyurl.com/WApridereport



Health Care Experiences in WA

Health Care Providers Interactions

My doctor knew | was trans and treated me with respect.

| was misgendered or called by the incorrect pronoun.

| was called by the incorrect name or dead-named.

| had to teach my doctor/provider about trans people so that - 24%
| could get appropriate care. 51%
0%

My doctor/provider asked me unnecessary/invasive questions about
my trans status that were not related to the reason for my visit. 32%

My doctor/provider asked me what terms or language | prefer | -27%

to use for my anatomy/body. 37% . i herliastVear
My doctor/provider used terms or language to describe my | 22%
anatomy/body that | disliked or that made me uncomfortable. 44% . EVe:O

2021 Pride Survey Report, tinyurl.com/WApridereport



Health Care Experiences in WA

Refusal of Health Care

A doctor/provider refused to give me trans-related care. o

A doctor/provider refused to give me trans-related care due
to my body size, weight, or BMI.

A doctor/provider refused to give me sexual or reproaucuve
care (such as STI/HIV testing, pelvic exams, contraceptives, -
PrEP, HIV medications, abortion or pregnancy services).

A doctor/provider refused to give me other health care (such

as physicals, flu, diabetes)

2021 Pride Survey Report, tinyurl.com/WApridereport

I 2%
16%

I 5%
17%



Most Data on Transgender People in WA
State comes from HIV/STI Public Health
Surveillance Infrastructure

Transgender people are disproportionately impacted by HIV/STIs in WA

* 7% of non-binary people AMAB, 7% trans women, 2% of non-binary people
AFAB, and <1% of trans men are living with HIV.

* 34% of non-binary people AMAB, 16% trans women, 15% of trans men, and

6% of non-binary people AFAB were diagnosed with an STl in the past
year.

Unpublished Data



HIV/STIs by Gender and Race/Ethnicity

4:/ % statistically significant
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% HIV-positive or with an STl in the past year
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% HIV-positive or with an STl in the past year

Intersectionality among Trans Women of Color
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% HIV-positive or with an STl in the past year

Intersectionality among Trans Women of Color
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Intersectionality among Trans Women of Color

Prevalence in the % Due to Gendered and % Due to Intersectional
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Significant Heterogeneity in HIV/STI
Prevention Utilization

49%

HIV Testing (Past Year) 33%

53%

29%

39%

R 24%
I — 38
I 27%

STI Testing (Past Year)

— 24% Highest among trans
I 13% women and non-

R 29% .
I 6% 7% binary people AMAB.

Ever Discussed PrEP with a Provider

I 1% Lowest among trans
. 4%

I 5% men and non-binary
. 2% people AFAB.

Current PrEP Use
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Significant Heterogeneity in HIV/STI
Prevention Utilization

49%

HIV Testing (Past Year) 33%

53%

29%

39%

R 24%
I — 38
I 27%

STI Testing (Past Year)

I 24%
I 13%

I —— 29%
I 6%

Ever Discussed PrEP with a Provider

PrEP use is very low

I 11 % among most trans

. 4% oo participants.
I 15%
M 2%

Current PrEP Use
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Our Research Complements Other Recent Efforts

Y OBRFSS

| Risk Factor Surveillance System

PREVENTIVE MEDICINE (2022)

Health, economic and social
disparities among transgender
women, transgender men and
transgender nonbinary adults:
Results from a population-
based study

Karen I. Fredriksen Goldsen, Meghan Romanelli,
Charles P. Hoy-Ellis, Hailey Jung

Compared to cisgender adults, transgender
adults were:

+ 2.5x as likely to have incomes <200%
federal poverty level

e Ax as |
e 2x as i
e 3x as i

Ke
Ke

Ke

y to report poor mental health
y to report poor physical health
y to be living with a disability

* Reported a higher number of chronic
health conditions



Our Research Complements Other Recent Efforts

a vision for greater access to

gender
affirming
healthcare

For a future where our communities can feel
whole, safe and at home in their bodies.

INGERSOLL GENDER CENTER
www.ingersollgendercenter.org

ingersollgendercenter.org/2019-

healthaccessreport

g Increasing community access
to healthcare knowledge

Qj) Increasing access to culturally
relevant care for trans folks of color

lﬁj Increasing access to gender
affirming care where folks live

2. Address the broken
C) Apple Health System



Our Research Complements Other Recent Efforts

Washington
State Report

he 2015 U.S. Transgender Survey (USTS) is the largest survey examining the experiences of

transgender people in the United States, with 27,715 respondents nationwide. The USTS was U s I RAN S s U RvEY
conducted by the National Center for Transgender Equality in the summer of 2015. Of respondents in | | | |

the USTS, 1667 were Washington residents.' This report discusses the experiences of respondents living in
Washington.

/117117

+ 14% of in i were 2

« 28% were living in poverty.?

Employment and the Workplace

- 16% of respondents who have ever been employed reported losing a job in their lifetime because of their
gender identity or expression.

In the past year, 28% of those who held or applied for a job during that year reported being fired, being
denied a promotion, or not being hired for a job they applied for because of their gender identity or
expression.

Respondents who had a job in the past year reported being verbally harassed (17%) and sexually
assaulted (1%) at work because of their gender identity or expression.

23% of those who had a job in the past year reported other forms of mistreatment based on their gender

identity or expression during that year, such as being forced to use a restroom that did not match their

gender identity, being told to present in the wrong gender in order to keep their job, or having a boss or
share private i ion about their transgender status with others without their permission.

+ 79% of those who were out or perceived as transgender at some point between Kindergarten and Grade
12 (K-12) experienced some form of mistreatment, such as being verbally harassed, prohibited from
dressing according to their gender identity, disciplined more harshly, or physically or sexually assaulted N U S o
because people thought they were transgender.

> 57% of those who were out or perceived as transgender in K-12 were verbally harassed, 26% were N T RA N S
physically attacked, and 14% were sexually in K-12 of being d

» 21% faced such severe mistreatment as a transgender person that they left a K-12 school.

ustranssurvey.org/reports
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